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Skill Overview
Directions: Read about the skill and then complete activities to practice the skill.
[image: ]What does it mean to demonstrate a growth mindset?
This means believing that you can learn, improve, and get better with practice and effort. It means continuing to try when something is difficult and seeing challenges as chances to learn.
It also means being open to feedback and willing to learn new skills.
[image: ]Why are these skills important?
Employers want workers who are willing to learn new things and who keep trying, even when tasks are challenging. A growth mindset can help you solve problems, improve your skills, and feel more confident over time.

These skills are also important at home, school, and in your community. Having a growth mindset can help you stay positive and prepared for new opportunities and responsibilities.

For example, you may demonstrate a growth mindset by practicing a difficult skill, asking for feedback, or trying again after making a mistake. 
[image: ]How can you improve these skills?
You can improve these skills when you:
· Believe you can learn and improve.
· Keep trying when tasks are difficult.
· Are open to learning new things.
· Accept helpful feedback and advice.
· Practice skills that are challenging.
· Take on new responsibilities and experiences.


Skill Practice
Directions: Try one or more activities to practice your skills. 
Activity 1: Demonstrating a Growth Mindset
Choose one or more scenarios below. Write or discuss the challenge and what the person could do to demonstrate a growth mindset. 

Scenario 1: Learning New Skills
Marcus’ supervisor asks him to learn a new software program. He tries it once, makes a few mistakes, and feels frustrated. He begins to believe he is not good at it.
· What is the challenge in this situation?
· What could he do differently to show a growth mindset?

Scenario 2: Accepting Feedback
Elena receives her annual review at work. Her supervisor shares positive feedback but also points out areas where she needs to improve. She feels discouraged and decides to ignore the feedback.
· What is the challenge in this situation?
· What could she do differently to learn and improve?


Scenario 3: Taking on Challenges
Darius’ supervisor asks him to lead a small project at work. He is unsure if he can do it well and considers saying no because it feels too difficult.
· What is the challenge in this situation?
· What could he do differently to show a growth mindset?


Activity 2: Thinking About a Growth Mindset
Read each statement below. Think about your own behavior at work, home, school, or in your community.


Statements:
· I believe I can learn and improve.
· I keep trying when tasks are difficult.
· I am open to learning new things.
· I accept helpful feedback and advice.
· I practice skills that are challenging.
· I take on new responsibilities and experiences.

Questions:

1. Underline or highlight 2-3 statements that describe you well. Explain your choices.




2. Choose one statement that is more difficult for you. Why is it challenging?



Skill Application
Directions: Think about a skill you want to learn or improve or something new you want to learn.

Building a Growth Mindset Questions:

1. What is a skill or topic you want to learn?



2. Why is it challenging for you?


3. What is one step you can take to improve?


4. What will you do if it feels difficult or frustrating?


5. What are 2-3 resources that can help you? Describe how each resource will help you.
(Resource examples: time, money, information, materials, tools, or people)
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